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ABSTRACT 

 

HR are really the most significant assets a firm can have on the grounds that compelling usage of physical 

and monetary assets rely on nature of HR. Viable Human Resource Management is imperative as 

individuals produce benefit though machines and capital simply upgrade the benefit making ability. 

Human Resource Accounting is the procedure of recognizing and measuring information about HR and 

conveying this data to invested individuals. Fundamentally HRA is a data framework that tells 

administration what changes after some time are jumping out at the HR of the association. In spite of the 

fact that HRA is exceptionally helpful in choice making and, after its all said and done not very many 

organizations are approaching to esteem this critical resource. Numerous organizations in India and 

abroad began reporting HRA yet later on they quit doing it. It was seen that certain issues were connected 

with the utilization of human asset bookkeeping framework. The present paper condenses the aftereffect 

of a review directed to know the impression of chiefs with respect to issue regions in creating and 

initiating the HRA framework.  
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Presentation  

 

Human Resource Accounting will be 

representing individuals as a hierarchical asset. 

It includes measuring the expense caused by 

business firms and associations to enroll, select, 

contract, prepare and create human resources. It 

likewise includes measuring the financial 

estimation of individuals to the association. 

Human asset bookkeeping gives money related 

information with respect to the HR of the 

association that is of high importance not just 

for the administration in taking different choices 

additionally for the expert and the 

representatives. It can be valuable for the 

administration in ranges of enrollment, 

arranging, choice (Flamholtz 1971), assignment 

of money related assets, preservation of HR, use 

of HR (Gupta 1990), formation of a helpful 

hierarchical atmosphere, better worker executive 

relations and so on. For the investigator it not 

just gives data with respect to the inward quality 

of the association additionally helps in settling 

on choices in regards to the long haul interest in 

that association. This additionally influences 

dealing force and execution of representatives. 
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In spite of this significance of HRA the 

investigation of HR of an association has not got 

the consideration it merits. In India numerous 

associations presented the framework however 

inspite of the advantages of HRA numerous 

associations quit reporting HRA data. BHEL was 

pioneer in the presentation of HRA in India and 

R.G. Barry Corporation in the USA yet both quit 

esteeming HR. It was seen that certain issues 

were connected with the utilization of human 

asset bookkeeping framework.  

 

Survey OF LITERATURE  

 

Human Resource Accounting data can be helpful 

for administrative choice making in diverse 

regions. Numerous examination studies were led 

to demonstrate this. Tomassini (1977) completed 

a lab study to inspect the impacts of HRA 

expense information in work force cutback 

choice connection. He reasoned that HRA 

expense assessments created distinctive 

administrative inclinations in the faculty lay off 

choice setting. Gul (1984) endeavored to study 

the handiness of HR turnover cost data for work 

turnover choice making in an example of 

Australian Accounting Firms. Bayes (1984) led 

an experimental examination of the impacts of 

HRA data on choice making. Malik (1993) 

completed an experimental examination to know 

the effect of HRA data on choice making. Sen  

et.al (2008) in their study make a logical 

examination concerning whether HR data has 

any effect on inside choice making i.e. in the 

connection of staff administration choice making 

identified with worker enlistment and 

representative turnover control in keeping 

money industry of Bangladesh. There are such a 

large number of studies that bolster the 

theorized handiness of HRA during the time 

spent choice making by inner and outer clients. 

Muniramappa, C.M (1988), in his paper 

"Human Resource Accounting: Problems in 

Application and Adoption" tosses light on some 

theoretical issues in the method for HRA. Gupta 

D.K (1992) did an overview on "Plausible 

Problem Areas Confronting Human Resource 

Accounting". He with the assistance of poll tries 

to recognize the significant issues that restrain 

the development of HRA regardless of its utility. 

There has additionally been an expanding 

acknowledgment of the idea of HRA, as confirm 

by the stream of writing on different parts of 

HRA. Yet, there are not very many associations 

included in the methodical estimation and 

reporting of HRA data. Numerous organizations 

began the framework and quit reporting 

following couple of years. In spite of the fact that 

the clients of the data are intrigued and welcome 

HRA reporting however they neglect to toss light 

on the vacuum made by the resistance of the 

associations to embrace an arrangement of 

human asset bookkeeping. It is vital to know the 

impression of the administration concerning 

why the organizations are not approaching to 

receive the framework inspite of the utility of the 

framework to the administration for choice 

making. It is the administration to choose with 

respect to reception of arrangement of HRA and 

the structure in which it ought to be made 

accessible to the interior and outer clients. The 

proposed work is a stage forward in the course 

that on the off chance that it is so helpful what 

are the issue territories defying the development 

of the HRA.        

 

Goals OF THE STUDY  

Human Resource Accounting helps the 

administration in taking choices. Inspite of the 

employments of HRA not very many 

organizations are approaching to report HRA 

data in their yearly reports and numerous 

organizations both in India and abroad quit 

reporting this important data in their yearly 

reports. It was seen that potentially certain 

issues were connected with the outline and the 

utilization of HRA framework. Remembering 

this the present paper is arranged with the goal 

to have direct data of such issues from the chiefs 

who were particularly connected with the 
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planning of such frameworks in chose Indian 

organizations.  

 

RESEARCH METHODOLOGY  

For the present study, beat one hundred 

organizations from open division with an 

equivalent number of associations from the 

private area (according to the Economic Times 

rating for 2007-08 on the premise of aggregate 

capital utilized) were chosen. These associations 

had been chosen on the supposition that human 

asset bookkeeping being a rising field in 

bookkeeping in India huge associations may 

present it in their yearly reports. The yearly 

reports of two hundred associations were gotten 

to from the sites of the separate organizations 

and the Stock Exchange. These reports were 

filtered to recognize the organizations reporting 

human asset bookkeeping. It was found that 

numerous associations included in their yearly 

reports some data about HR like expenses 

acquired on employing, preparing HR, 

representative remuneration and so forth. 

However just ten associations, seven in broad 

daylight part and four in the private segment, 

reported human asset bookkeeping in their 

yearly reports. To comprehend the view of 

directors in regards to the issue territories a poll 

was outlined and sent to twenty four 

associations that are in no time uncovering HRA 

data in their yearly reports and others that began 

HRA framework however had now ceased 

revelation in their yearly reports with a demand 

that just those administrators ought to react who 

have learning of the human asset bookkeeping 

framework and were connected with the 

planning of such a framework. The organizations 

that neglected to react to the sent poll were 

reached in individual to look for their reaction to 

the survey. Through mail and individual contact 

a sum of nineteen reactions could be gathered 

for investigation that worked out to be 79.16 

percent of the 24 organizations chose for the 

study. 

 RESEARCH TECHNIQUE APPLIED 

Likert Five-Point scale was applied in order to 

analyze the results. The percentage response for 

each category was calculated and the various 

weights assigned to different opinions as per 

Likert Five Point scale i.e. Strongly agree =5, 

Agree= 4, Neutral = 3, Disagree = 2, Strongly 

disagree = 1.The mean scores and standard 

deviation scores were calculated for the same. 

The result of the study is summarized in Table I. 

 

 

PERCEPTION OF MANAGERS 

REGARDING PROBLEM AREAS  

The results of manager’s perception regarding 

the problem areas in developing and instituting 

the HRA system are summarized in the 

following Table I. 
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Table I   Perception of the Respondents to Various Problem Areas 

 

Sl. 

No 

                                                                                       

Response   

Questions 

                

5 

           

 4 

                

3 

               

2 

 

1 

                        

Mean 

           

Standard 

Deviation 

 

 

                          

 

Ranks 

 

1 

 

It is the 

organizational system 

and not the individual   

human element that 

is the prime 

determinant of the 

value of human 

resources 

 

15.79% 

 

73.69% 

 

5.26% 

 

5.26% 

 

0.00% 

 

4.00 

 

0.58 

 

          

1 

 

2 

                                                                                 

Lack of symmetry 

with traditional 

accounting 

procedures 

 

0.00% 

 

78.95% 

 

5.26% 

 

15.79% 

 

0.00% 

 

3.36 

 

0.76     

 

 

8 

 

3 

                                                                                  

Lack of agreement 

concerning the 

procedure of 

accounting 

 

0.00% 

 

89.74% 

 

10.53% 

 

0.00% 

 

0.00% 

 

3.89 

 

0.50      

 

2 

 

4 

                                                                          

Difficulty in 

determining the 

norms for 

amortization 

 

0.00% 

 

73.69% 

 

21.05% 

 

5.26% 

 

0.00% 

 

3.68 

 

0.58     

           

6 

 

5 

                                                

Calculation of 

Discount Rate 

 

15.78% 

 

42.11% 

 

42.11% 

 

0.00% 

 

0.00% 

 

3.74 

 

      0.73          

           

4 

 

6 

                                                                                 

Non preparation of 

Employee Career 

Growth Plan 

 

10.53% 

 

42.10% 

 

47.37% 

 

0.00% 

 

0.00% 

 

3.63 

 

0.68 

           

7 

 

7 

                                                                                  

Disastrous impact on  

the attitude of 

employees whose 

values are declining 

 

0.00% 

 

68.42% 

 

31.58% 

 

0.00% 

 

0.00% 

 

3.68 

 

0.48 

           

5 
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8 Unwillingness of the 

organizations to 

introduce system at 

huge cost 

 

21.05% 47.37% 31.58% 0.00% 0.00% 3.89 0.54 3 

 

Applied Problem  

HRA has the ability to give the expense and the 

worth measures of workers relying upon the 

outline of the framework. On account of quality 

based estimation of HRA it is accepted that an 

individual or a gathering of people is the prime 

determinant of worth. The main inquiry tended 

to the directors was that it is the hierarchical 

framework and not the individual human 

component that is the prime determinant of the 

estimation of HR. HRA, as opposed to this, 

expected that it is the individual or a gathering 

of people that is the prime determinant of 

quality. To this announcement 89.48 percent of 

the respondents concurred (it incorporates 

15.79% that firmly concurred), 5.26 percent 

stayed unbiased and same rate indicated 

contradiction. This applied issue scored mean 

4.00 with the standard deviation 0.58.  

 

Absence of Symmetry with conventional 

bookkeeping framework  

The idea of imperviousness to change is 

additionally one of the issues. Customary 

bookkeeping framework that has been taken 

after from quite a while needs a few progressions 

if human asset bookkeeping is to be connected in 

the genuine sense. Therefore the customary 

bookkeeping framework needs adjustments as it 

neglects to acknowledge HR as resources.  

The second question to the supervisors focuses 

on the issue that absence of symmetry of HRA 

with conventional bookkeeping methods hinders 

the development of the idea. To this view 78.95 

percent of the respondents concurred with the 

issue and 15.79 percent oppose this idea. The  

 

 

mean score against this was 3.63 with the 

standard deviation of 0.76.  

 

Absence of assention concerning the 

methodology  

Numerous associations who propose to present 

human asset bookkeeping think that it hard to 

touch base at a for the most part pleasant 

technique for valuation and reporting of HR. 

There is an expansive arrangement of expense 

and worth methodologies. All valuation routines 

are in view of specific suppositions that could 

conceivably be valid.  

The third question was identified with the issue 

of understanding concerning the method of 

representing HR. Most of the respondents 

conceded to this issue i.e. 89.74 percent 

conceded to this issue while the others stayed 

unbiased. The mean score was 3.89 with the 

standard deviation 0.50.  

 

Amortization Rate  

According to the recorded expense approach for 

estimation of the HR amortization rate gives the 

figure of amortization. This sum must be 

charged to the benefit and misfortune account 

consistently. It is exceptionally hard to create 

fitting standards in such manner. It is ascribed 

to the trouble in deciding the standards for 

amortization under unique expense approach 

that antagonistically influences the development 

of HR bookkeeping. The fourth question was 
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concerned with this issue. Of the aggregate 

respondents 73.69 percent concurred, 5.26 

percent differ though others stayed impartial. 

The mean score was 3.68 with standard 

deviation of 0.73.  

Figuring of Discount Rate  

Another issue that has not been settled so far is 

about the figuring of the rebate rate in light of 

the fact that so as to locate the present 

estimation of future profit of a representative the 

income must be reduced at a specific markdown 

rate. Various alternatives are accessible to the 

associations for utilizing distinctive rebate rates. 

In light of the fifth question that focuses on 

figuring of markdown rate, 42.11 percent of the 

respondents stayed unbiased though all the 

others concurred that estimation of rebate rate 

was likewise one of the issues.  

Vocation arrangement  

The development of human asset bookkeeping 

has been antagonistically influenced because of 

the non-planning of the worker's profession 

development anticipate which the worth based 

models depend. It is hard to make a 

representative's vocation arrangement. Around 

63 percent of the respondents concurred while 

37 percent stayed nonpartisan. The mean score 

was 3.63 percent with the standard deviation of 

0.68.  

Behavioral part of HR  

Another issue identified with the utilization of 

human asset bookkeeping is concerned with the 

behavioral part of HR. It is conceivable that 

worries with respect to the impact of the HRA on 

human conduct may have constrained the 

associations to be hesitant to utilize this 

framework. The HRA data may have a grievous 

effect on the mentality of representatives whose 

qualities are declining. Question seven looks for 

the impression of directors with respect to 

conduct sway. Of the aggregate respondents 

47.37 percent stayed impartial though the 

staying communicated their assention.  

Expense included in outlining the framework  

Certain fundamental prerequisites are essential 

for the reception of human asset bookkeeping. 

Notwithstanding the limit of the association to 

plan a suitable framework and proceed with it 

more than a drawn out stretch of time 

sufficiently adequate to bring the craved results 

is additionally critical. The expense included in 

outlining a framework and its reception is a 

noteworthy restricting consider an endeavor to 

present HRA in modern circumstance in India. 

The unwillingness of the association to present 

the framework at a gigantic expense has 

unfavorably influenced the development of 

HRA. 68.42 percent of the respondents 

concurred with this while others stayed 

nonpartisan. The mean score was 3.89 with 

standard deviation of 0.54. 

Different issues  

None of the respondents gave their feeling to 

some other issue related with the use of human 

asset bookkeeping.  

CONCLUSION  

On the premise of the mean score and standard 

deviation earned by every announcement we can 

infer that the administrators connected with the 

outline of the arrangement of human asset 

bookkeeping feel that the reasonable issues is 

the most imperative issue territory. The 

powerlessness of the joining of human asset 

bookkeeping framework with the customary 

bookkeeping is additionally one of the 

significant issues as it picked up the second most 

astounding mean score. The eighth inquiry 

concerned with unwillingness of the associations 

to present the framework at a gigantic expense 

picked up the third rank. This issue emerges in 

light of the fact that it is not mandatory to unveil 

the HRA data and associations take their own 

particular freedom. They would prefer not to 
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present the framework as it includes tremendous 

expense.  

 

The minimum weightage was allocated to the 

issue of absence of symmetry with conventional 

bookkeeping techniques. Count of the rebate 

rate is likewise one of the issues and it was 

positioned at fourth position according to its 

mean score and standard deviation.  

At long last we can reason that the view of the 

administrators gives distinctive weightage to 

diverse parts of the employments of human asset 

bookkeeping and their issue zones. With the 

time and improvement of the human asset 

bookkeeping idea, the weightage appointed to a 

few viewpoints vary according to the overview 

directed by Dinesh Gupta. To discover an answer 

for the issue the analysts ought to approach and 

concentrate on the different particular issue 

zones in light of positioning and ought to give a 

doable answer for the same to make the idea 

generally worthy and practicable on the grounds 

that HRA data is exceptionally helpful in 

administrative choice making. 
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